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PART Ax General Information
When key parta of the health pate law take affect In 2014, there will be a new way fo buy health insuranoe: the Haeaith
Ineuranoe Marketplaos, To rasiat you as your evaluate optlons for you and your famlly, this notloe provides some kaslo
information about the new Marketplacs and amploymeni-hased health coveraga offarad by vour amployer.

What s the Health nsurancs Marketplace?
h Inatrance that meats your needs and fits your budget. The

The Marketplacs Is deslgned to help you find healt

Markatplace offera "one~siop shopping® to find and compare private health [nswance options. You may also he sligible
for a new kind of tex oradit that lowers vour monthly pramium rght eway. Open enrolliment for health Insuranoe
noverage through the Marketplana hadlng In Ootobar 2018 for covetede slarting as ey ag January 1, 2014,

Can | Save Money o my Health Insurance Premiums in the Marketplace?
nthiy premium, bt enly if your employer dees hot pffar covsrans, of

You may qualify to sava monay and Jawer your me
. Tha savings of your premium that yotr're aligibie Tor depancds on

offers ooverade that dossn't maet certaln standard
vour household lhaotne.

Does Employer Health Coverage Affect Elfgibility for Pramium Savings tirough the Marketplace?
Yas. Jf you have an offer of health ooverage from yaur emplover that mests certaln standerds, vou wil not he eligible

for a tax aredit throgh the Markefplace and may wish to enroll In your employar's health plan. Howeyver, you may be
sligihle for a tax cradit that lowsrs yaur tonthly pramium, or & reduation In oertain soat-shating If your employer dooes
hot offet coverags to you at all or does not affer ooverage that mests perlaly standards, {f the oost of a plan frofm your
employer that woutld covar you {and not any other members of your family) ls mora thari 9.5% of your housshald

the year, or if the poverage your employer provides does not meet the "minimuin valie" standard et by the

Inpoms fot
Affordable Care Aat, you may be sligible for a tax oradit.?

rouh the Marketpleoe inateact of sovepiing health ooverage offered by your
smployer, then you may lose the amployer oontibuttan (IF any) to tha smployar-offered coverage. Also, this employer
oontrlbullon —~as wall as your employes sontibution e smployar—offeted noverage— {s often exoluded from Indome for
Fadoral and Btata Inoome fax purposas, Your paymenia for coverags throug-p the Markeiplaoe are mede on an afisi-

Note! [f you puichass a health plan th

tax basls.

How Can | Gt More Information?

For mare Information abouk youl coverage offetad by yolr employer, pleass cheak your stmmary nlan desatiption or
vontack o

The Matkelplacs oan help yout evalllate yollr aoverage options, lnoluding vour ellsibiity for oovatage through the
b, Pluase viglt HealthCare.gov for mote Informatlon, inojuding an ohiine applicatlon for health

Marwiplace and lfs cos
hatfanae ooverage and aohtaot Information for & Health Insurancs Matketplaoe In.your area,

ninimim valtie standard® [F tha plan's shate of the total allowed beneflt vosta caverad

f An emplover-sponsorad health plan maata the
by tha plen la ko jsse than 60 parasni of auoh nosts,
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PART B: Informaiion About Health Coverage Offeved by Your Employer

This seotlon conialns Information about any health ooverage offered by your emplover. If
sppioation for coverage In the Marketplace, you will be asked io pravide this tnformation.

ta sorrespond to the Marketplaae applioation,

you declds to complets arn
This Information s numbersd
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Here I soms baslo Information abott healtih coverage offerad by this employer:

s Ag your emplovar, we offer a hesalth plan fol
O Al employees. Ellgible employees are:

&l gome employaes, Eliglbla employess are!
Bus dyifvers

»With respeot to dependenta:
Bl Wo do offer coverage. Eligl

T Wa do not offel eoverage.

Emplovees working over 29 hours pex

weak.
are not eligible

ble dependenta aret Children vnder the age of 26.

X If oheoked, this ooverage mests the minimum value atendard, and the oost of thie coverags to youl ls Intendad

to he affordable, based on emnmploysse wages,

w4 Bven [f your employer intends your coverags to ba affardable, you may still be slglble for a pramium
dlsoount through the Marketplace, The Marketplaoe wilt use your housshold [noome, along with other factors,
to detennine whether you may be aliglble for a premium discount, If, for example, vour wages vaty from
weok to week {perhaps vou are an holrly employee or you work on a oontiilsslon brale), if yoli ars newly
stployad mid-year, or If voil have other Inoome lossas, you may sl qualify for a premium disaount.

It your deolde to shop for soverags I the Marketplave, HealthGara.gov wili gulds vour through the brooess, Here's the
tbr when vou vialt HealthCare.gov to 7ind out if yoil can gst & 1aX oredlt to jower your

employer Information you'll an
monthly premiumas,




The Information below ocormesponda o the Matketplace Employer Coverags Tool, Complefing this ssctlon s optinnal for
emnployers, hut will help ensura employees understand thalr ooverags oholoes.

13. Te the employees aurrantly eligibla for corevage oiferad hy ity emgioyear, os will the employes he aligibie In
the naxt 3 monthsy? :
H Yes (Continue)
13a, M The employes is hok eligible totay; fnciuding as a result of a walting or probationary perfod, when s the
atriployes ellgible for covarage?, (rmm/dd/yyyy) (Continue)
Ol Mo (STOP and raturn this form to employas)

14 Doesth dhpldVer ot a Nedth plah thit nsbs 1He hintivur valie ehdatd?,
v [l Yes (G o dnestialtis) 1] Np (STOR and faturr fotp To employed)
. 45, For the lowgst-cost il Hat midétsthe mgmmgrﬁ%iames st oftevid snly vd ¥ apigloyas (cffi}ﬁ‘i:-lhcgt:ldea -
tafrily plans)k I tie emplovey Hak Weliness promrasds, provide 1HE gréfnltic thit tﬁé'émplbsféfé‘ walld Pay ff Ha/ she
fdpalied tfin mEkimiin disconnk foF shy tobgeca Léssatioh programs, Snd'dldih recbiviany other discounts bisad én

] v

+ Wellpdds programs, N Coe " . .
' & How ipuch would the employea have ¥ pay in prépiioms for this plah? 4, . ... . - .
b, Hoy orten? L [Weskly ™ [T Every 2wgeks . [ [Twicen iorth . [TMopthiy  J]Quartery '] Yesqly

it tha‘ plan year wiil eid soon and you know that the health plans offerad will change, ge to qussation 18, if vou don't
Khow, sTOR end return form o employee.

16, What: changa will the employer roake for tha new plan yea?,
H Employer won't offer health coverage
LT Employel will start offaring health covarage 1o employees or change tha premtum for the lowest-cost: plan
avallable only to tha employea that mesis the minimum value standard,® (Premivm should reflect the
discount for wellhess progrems. See quastion I15,)

2. How much would the employee hava fo pay In pramiums for this plan? § )
b, How often? || Weekly  |] Bvery 2 weeks [Jwice & month [IMonthly [T Quarterly  [] Yearly

An employar-spohsorad health p!uh measts the “minimtin value slandard” [f the plan’s shate of the toful aliowed henafl nosts aovarad by
he plan j= no leaa than BO peraent of siwh aoste {Seotion 88B{u) (2X(0) 1) of the Inlemal Reventa Ooda ot 1830)

.




