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ARTICLE I - RECOGNITION

The Boatd of School Trustees of Southwestern Consolidated School District of Shelby
County heteby recognizes the Southwestern Consolidated Classroom Teachers Association
(SWCCTA), an affiliate of the Indiana State Teachets Association, and the National
Hducation Association, as the exclusive bargaining representative for all certificated
petsonnel of the school corporation, except the supetintendent, principal(s), assistant

principal(s).

When “Board” is used in this collective bargaining agreement, it shall mean the Boatd of
School Trustees of Southwestern Consolidated School District of Shelby County and
authotized agents and representatives.

The term “employec” when used hereinafter in the collective bargaining agreement shall
refer to employees in the bargaining unit.

ARTICLE II - GRIEVANCE PROCEDURE

A “gticvance” is a claim by a teacher or the Association that there has been a violation,
misinterpretation, ot misapplication of any provision of this collective bargaining agreement.

A “day”, as used in this grievance procedute, shall mean a teacher wotk day duting the
regular school year and weekday duting the summer break.

STEP ONE — In the event a teachet believes that thete has been a violation,
misinterpretation, or misapplication of any provision of this collective bargaining agreement,
he ot she shall file the grievance with the building ptincipal within fifteen (15) days of the
date the gtievant knew or should have known of the alleged violation. The grievance must
identify the date on which the alleged contract violation occutred, the contract section(s)
alleged to have been violated, and the facts supporting the alleged grievance and the relief

sought.

Within ten (10) days of receipt of the grievance, the principal shall meet with the gtievant in
an effort to tesolve the grievance. Theteaftet, the principal shall provide a written tesponse

to the gtievant within eight (8) days of such meeting.

STEP TWO — If the grievant is not satisfied with the principal’s disposition of the grievance,
ot if the building principal fails to respond within the time limits set forth above, the
gtievant may appeal the grievance to the superintendent within five (5) days of teceipt of the
ptincipal’s answer ot within ten (10) days of the initial filing of the grievance, whichever shall

be later.

Within seven (7) days of the receipt of the grievance, the superintendent, or his or her
designee, shall mect with the grievant on the grievance. Within five (5) days after such

meeting, the superintendent shall respond in writing to the grievance.




STEP 'THREE. — If the grievant is not satisfied with the Superintendent’s disposition of the
grievance, the gtievant may file a written appeal to the Boatd, provided no disposition has
been made within five (5) days of the date the gtievant meets with the supetintendent.

Within fifteen (15) days of receipt of the grievance, the Board shall meet with the grievant to
discuss the grievance. The superintendent may attend this meeting. 'The Board shall
respond in writing to the grievance within fifteen (15) days following this meeting. 'The

decision of the Board shall be final.

The grievant may be accompanied by an Association representative at any step of this

procedute.

The time limits set forth in this procedure may be extended by written agreement of the
parties. ‘The patties may also mutually agree in writing to bypass steps in this procedute.

All documents dealing with the processing of a grievance shall be filed sepatately from the
petsonnel files of the participants.

ARTICLE III - COMPENSATION AND FRINGE BENEFITS
Salary Ranges (not including cutrent year increases or TRF contributions):
Overall- $34,000 to $62,346.56.
Bachelot’s- $34,000 to $50,000.
Master’s-$38,000 to $62,346.56.

Base Salary Increases:

1. Amount available for base salary increases: $60,000

2. Genetal Eligibility: A teacher who received an evaluation rating of ineffective or
improvement necessaty and was employed for at least 120 days in the prior school yeat is
not eligible for any salary increase and remains at theit prior year salary.

3. Factors and definitions:
a. BEvaluation rating — The teacher received a highly effective or effective rating for the
ptor yeat.
b, Yeat of experience — The teacher was employed by the corporation for at least 120

days in the ptiot yeat.

4, Increase amounts applied to base salary:

a. Evaluation rating = $500
b. Academic Needs = the salary increase for expetience is to reduce the gap

Teachers with 1-5 yeats of experience = §$1,000
Teachers with 6-7 yeats of experience = $1,200
Teachers with 8 years of experience = $1,500
Teachers with 9-15 yeats of experience = $2,000
Teachers with 16-20 yeats of expetience = $1,200
Teachers with 21+ yeats of expetience = §0
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Once a teacher reaches the top of the schedule ($50,000 base for Bachelot’s and
$62,000 base for Master’s) the amount over the top of the schedule will not be added
to their base salary, but will be teceived as a stipend for satisfying the factots. The
stipend will be paid one half of the stipend after the first semester the other half of the
stipend after the second semester.

d. Teachets who have previously been placed in the Master’s Degree column will be
grandfathered in and allowed to reach the $62,000 cap or if they have alteady exceeded
the $62,000 cap, they will not be required to dectease their base salaries to the $62,000
base salary cap. Likewise, if a current Southwestetn teacher eatns a Master’s Degree,
s/he will be eligible to teach the $62,000 cap tegatdless of whether the Mastet’s
Degree meets the requirements for the additional supplemental pay listed in E.

5. Redisttibution:
Any funds otherwise allocated for teachets who were tated ineffective or improvement

necessaty will be equally redistributed to all teachers rated effective ot highly effective.
The tedistribution will be in the form of a stipend that will be paid at the end of the

school yeat.

C. Attendance Stipend:

A $300 stipend will be given after the end of the second semester to any teacher who uses
two or less days of leave (excludes FMLA, professional leave, and funeral leave).

D. Background Checks:
Each staff member will pay for his/het own expanded criminal histoty background checks.

E. Non-Bargained Supplemental Payment listed for informational putposes only
The Board will provide an additional supplemental payment of §1,000 per year on the
teachet’s base for up to 5 yeats per teacher if the teacher:
a. has eatned a master’s degree from an accredited postsecondary educational institution in
a content area ditectly telated to the subject matter of:
1. a dual credit course; ot
2. another coutse taught by the teacher; ot
3. any othet content area approved by the superintendent; ox
b. is an elementary school teacher who earns a master’s degree in math or reading and

literacy.

This supplemental payment (pursuant to IC 20-28-9-1.5 (a)) is not subject to collective batgaining,
but a discussion of the supplement has been held.

For new employees, the Superintendent will evaluate the expetience, teaining, degrees and
effectiveness of a teacher candidate to detersnine placement with the applicable years of expetience
ranges set out below. In order for a newly hired teacher to qualify for the Master’s Degtee column,
the Mastet’s Degree must be directly related to the subject matter of a dual credit course, another
coutse taught by the teachet, another content area approved by the supetintendent, or a Mastet’s
Degree in math oz literacy eatned by an elementaty school teacher. The supetintendent may offer up
to $3,000 above the salary ranges list below for a new employee with comparable experience fot a
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position that may be difficult to fill.

Years of Experience Bachelot’s Depree Mastet’s Degree
0-3 $34,000-$38,000 $39,000-§43,000

47 $37,500-§40,000 $42,500-$45,000

8-11 $39,000-343,000 $44,000-§48,000

12-16 $41,750-§44,500 $46,750-$49,500

17-23 $44,000-§48,000 $49,000-$53,000

24 + $47,800-§50,000 ] $52,800-§62,000

Salary Placement for Retired Rehired Teachers:

Retited rehired teachers will be placed on the salaty schedule at $40,000 (including as a long
term sub after the initial 15 consecutive days) and can be eligible for increases if they meet
the same criteria as all other teachets and are part of the bargaining unit.

Extra-Cutticular Activities Compensation:

1. 'The ECA Schedule for coaching (Appendix A) will be calculated on a base of $32,000
for all coaches who are certified staff membets. In order to qualify for an additional year of
experience on the ECA schedule, the coach must have earned a highly effective or

effective teacher evaluation rating and gained an additional year of continuous coaching
experience in the sate sport and tier with the Southwestern Consolidated School Disttict
of Shelby County. If a medical condition, which would be covered by FMLA, would keep
the coach from serving in a patticular yeat, the coach would not lose the status of a
continued coach in the same spott and tier, but would also not gain an additional year of

expetience.

2. 'The ECA Schedule for sponsots and other ECA positions (Appendix B) will include
tiered increases fot specified yeats of consecutive experience in an ECA position effective
for certified staff members. In ordet to qualify for an additional year of ECA experience,
the sponsor must have earned a highly effective or effective teacher evaluation rating and
gained an additional year of continuous sponsor experience with the same sponsotship

and tier with the Southwestern Consolidated School District of Shelby County. If a medical
condition, which would be covered by FMLA, would keep the coach from serving in a
particulat yeat, the coach would not lose the status of a continued coach in the same
position, but would also not gain an addifional year of expetience.

3. Any person who teceives compensation from the TCA schedules (see Appendix A and
B) will be required to submit a summaty tepott at the conclusion of their sport season, club
activities for the yeat, ot the end of the school yeat. This summary will include a complete
summary of activities, win/loss record (if applicable), and estimated hours of involvement.

Compensation for Hxtended Contracts:

Extended contracts shall be compensated at each teacher’s daily rate, which shall be
computed based on the teachet’s base salary divided by the total number of school days (i.e.,

teacher work days) in the school year (as determined by the school calendat).




I. Health Insurance;

The Boatd will pay 60% of any offeted health insurance premium except for the Employee
only plan of the PPO $5,000 plan of which the district will pay 80% of the single health

fnsurance premium.

] Long-Tetm Disability (LTD) Insurance:

The Boatd will provide long term disability (L'TD) insurance for each teacher at the cost of
$1.00 per year to the teacher.

K. Life Insutance:

Boatd will provide $50,000 life insutance to each teacher at the cost of $1.00 per year to the

teachet.

I. Teachers Retirement Fund:

The Southwestetn Consolidated School District shall pay the three percent (3%) mandatory
state teachets retitement fund contribution on behalf of each teacher employed.

M. Extra-Cutricular Activity Payment for Post-Sectional Competition;

If a team ot individual(s) qualify for post-sectional competition, the head varsity coach will
receive additional weekly compensation of $100.00 per week until the team or individual(s)

is elimtnated.

N. Ancillary Duty Payment. for Summer Staff Development:

Summer Staff development ot curriculum writing sponsored by the school shall be at the
sate of $100.00 per day on a volunteer basis for the duration of staff development grants. If
the staff development grants should end and/ot be depleted during the yeat, then the rate

will return to $50.00 until more grant money is available.

ARTICLE IV - 401(a) MATCHING ANNUITY PLAN

The Board agrees to establish and maintain a qualified 401 (2) Annuity Plan (hereinafter referred to
as the 401(a) Plan) for all certified employees covered under this collective bargaining agreement.
The 401(a) Plan will be available for all certified employees. The Boatd will also maintain a 403(b)
Plan (hereinafter referted to as the 403(h) Plan) for all certified employees covered under this
collective bargaining agreement. The 403(b) Plan will include provisions for pre-tax salary teduction
contributions which will be matched by equal Board contributions to the 401(a) Plan. The 401(2)
Plan contributions will commence with the 1999-2000 contract yeat and continue each contract yeat
thereafter. The maxitnum conttibution that will be made to the 401(a) Plan by the Board will be
1.25% of Salary Schedule Salaty. All eligible employees will be 100% fully vested at all times.

The conttibutions made by the certified employees and matched dollar for dollar by the Board will
be an amount which reflects the approptiate petcent of the certified employee’s base salary as set




forth on the certified employee’s Teacher’s Contract which cotresponds to his or het placement on

the Salaty Schedule.
"The 401(a) Plan will:
A. Be subject to all applicable Internal Revenue regulations.
B. Have no contract initiation fees charged to the employee.
C. Have no administrative or Plan Documment charge to the Board.
ARTICLE V - LEAVES OF ABSENCE
A, Leave Days:
1. Hach full-time teachet employed under a regulat contract shall be given a total of twelve
(12) leave days which may be used for personal reasons (including sick) without loss of
compensation. Unused days shall be carried over to a maximum of one hundred eighty-
five (185) days. If a teacher exhausts his/her annual entitlement of leave, the teacher
then may use his/her accumulated sick leave days without loss of compensation with
documentation of the need to use the sick days. If all accummlated sick leave days ate
used, the teacher may apply to the Sick Leave Bank, and if approved, receive continued
compensation.
2. After 15 consecutive days, teachets on a tempotaty contract shall be given a pro-rated

number of leave days depending on the length of theit contract. Teachers on a
temporary conttact will have no additional benefits such as insurance or paid
bereavement leave unless required by federal health care guidelines.

3. At the start of each school yeat, a teacher will have his/het accumulated sick leave up to

the maximum plus his/her annual entitlement of twelve (12) leave days. In the event
that a teacher uses the 12 annual leave days and does not return to work for at least one
semester, the teacher will repay the disttict for the leave days at a rate of 6 days per
semester not wotked. At the end of any school year in which the total of the
accumulated sick Jeave and annual entitlement of leave days exceeds the accumulation
maximum as defined above, then those days in excess of the magimum will be
designated as annual buyback days and will be compensated at the rate of the current
certified substitute daily pay. Any such compensation shall be paid by the June 30™
following the end of the school year. Concuttently, with the payment for these annual
buyback days, the numbet of leave days for the teacher will be reduced to the maximum

of 185,

For the purpose of maximizing genuine instructional time and maintaining tnaximum
stadent control, the Southwestern Consolidated School District and the Southwestern
Consolidated Classroom Teachers Association jointly encourage teachers to avoid taking
leave days immediately ptior ot immediately after stated vacation periods. Teachets may
not take leave days immediately priot to or immediately following Fall Break, Chtistmas
Break, or Spring Break to increase their time off. Teachers absent on those days will be
unexcused without written medical documentation or emeigency approval by the

sup etintendent.




5. No mote than four (4) leave days can be used consecutively, unless pre-approved by the

Superintendent. Use of the fifth (5) consecutive leave day must be verified by medical
documentation. A teacher may use accumulated leave days for illness verified by medical
documentation after s/he has exhausted his/her 12 annual leave days. Medical
documentation js due to the superintendent’s office no later than T'uesday at noon priox
to a Friday pay day. Teachets may use accumulated leave to attend to the illness of
members of the immediate family by blood, martiage, or adoption including spouse,
child, parent, father-in-law, mother-in-law, stepchild residing with the teacher, or foster
child tesiding with the teacher by providing documentation of medical treatment.

B. Paid Bereavement I eave:

1.

Five (5) school days of absence shall be granted for a death in the immediate family.
Immediate family is as follows: husband, wife, child, patent, grandpatent, grandchild,
sister, brother, father-in-law or mothet-in-law, grandparent-in-law, sister-in-law, brother-
in-law, daughter-in-law, son-in-law, or person living in the hotme as patt of the family.
These five (5) days shall not be deducted from leave days as long as documentation of
the death is ptovided.

Two (2) school days of absence shall be granted for a death in the extended family.
Fixtended family is as follows: nieces, nephews, aunts, uncles, and first cousins. These
two (2) days shall not be deducted from leave days as long as documentation of the death

is provided.

C. Court Leave:

Tn case a teachet is called to juty duty ot subpoenaed to appear as a witness in coutt, s /he
shall tuen his/her check in for such setvice to the supetintendent’s office and receive full pay

from the school disttict.

Paid Professional Leave:

Bach teachet may be granted leave days to attend a professional meeting at the approval of
the superintendent.

Prepnancy and Childbitth Leave:

Sick leave may be used duting Pregnancy and Childbirth Leave as follows:

1.

Pre-delivery
Use of sick leave shall be limited to the teachet’s personal disabilities directly

related to pregnancy. Any teacher taking a leave of absence may use any days
of sick leave which the teacher has accumulated, but will be required to
present a doctor’s certificate of disability or personal physical inability to
teach to justify such use of accumulated sick leave.

2. At Delivety or Following Delivery

Any teacher delivering a child, will be presumed to be disabled for six (6)
calendat weeks following the delivety. Because of this presumption, 2
certificate of disability will not be requited to use sick leave for this petiod
because of the teachet’s personal illness.
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If the teachet’s leave extends beyond six (6) calendar weeks of the date of
delivery, the teachet may use any days of sick leave which the teacher has
accumulated. However, the teachet will be trequited to present a doctor’s
certificate of disability or personal inability to teach to justify continued use

of accumulated leave days.

ARTICLE VI - SICK LEAVE BANK

The School Board will initiate a voluntary sick leave bank upon receiving authorization from a
minimum of fifty percent (50%) of the teachets to deduct two (2} days of the feacher’s accumulated
sick leave duting the first yeat of membetship in the bank and one (1) day of accumulated sick leave
duting each of the consecutive years thereafter. ‘These donated sick leave days shall be used to
establish the bank and are non-refandable. The membership entollment petiod each year thereafter
for teachers shall be the first twenty (20) working days of the school year. Teachers hited during the
school year shall have twenty (20) working days following his ot het employment date to enroll in
the sick leave bank program. (See Appendix C) Any days left in the bank at the end of the school
year will be cattied over for use during the next school yeat. If the bank sick leave days total eighty
(80) ot more days at the end of the year, further contributions for cutrent bank members shall be
waived until the bank sick leave days fall below eighty (80) days. If the bank sick leave day
accumulations fall below eighty (80) days, all bank members shall donate one (1) day. If 2 bank
member has no accumulated sick leave days when the member is requited to donate sick leave days,
the additional days shall be donated as soon as new sick leave days are acquired.

The primary purpose of the bank is to provide a teacher income protection in the event the member
has exhausted his or her accumulated sick leave. Teachets who belong to the bank may borrow days
from the bank in lieu of days for which the teacher would have been paid bad the member, or

membet’s legal dependent, spouse, ot parent not been ill or injured.

The bank shall be administeted by a committee composed of the superintendent of the
Southwestetn Consolidated Schools ot designee, and three (3) teachers who ate membets of the sick
leave bank (at least one from each building) appointed by the president of the association. The
committee has the authotity to call meetings, review applications for membezship in the bank, grant,

deny or suspend grants of leave from the bank.

The committee shall elect one of theit membets to setve as chaitperson for the duration of the
contract year. ‘The committee shall meet duting the contract year as requited. Special meetings may
be called by the chairperson at the request of committee members. A majority of three members

shall be required for any official action of the comtmnittee.

A bank member who disagrees with the decision of the committee, may appeal to the Appeal Board
which shall consist of the principal of the building in which the member does not have primaty
assignment, and two association officers not setving on the Sick Leave Bank Committee and

appointed by the Association president.

Application for use of the sick leave days shall be made in writing to the chairperson of the

committee tesponsible for administering the bank. After the sick leave bank member has used up

his ot her annual leave entitlement and accumulated sick leave days and that member has been

absent fot five (5) working days due to his or her illness ot injury, that membet may apply to borrow

sick leave days. Sick leave bank days may not be used concurtently with LID benefits. The written

application must be made no later than thirty (30) days after exhaustion of the teacher’s paid leave
8




benefits. The committee shall convene a meeting to consider the request within ten (10) working
days from the time the request is received in the superintendent’s office. Upon apptroval by the
committee of the application to borrow sick leave days, the use of the borrowed sick leave days shall
be retroactive to the first day of the borrowet’s continuous absence. The application to bottow sick
leave days shall be accompanied by a statement from the attending physician. A maximum of thirty
(30) bank days may be botrowed by a member during the contract year. Unused requested leave
days will be immediately refunded to the bank. Each bortower of bank sick leave days shall consent
to submit to a medical examination at his or her expense and/ot review of his or her medical history
if 2 medical exam ot medical review is deemed necessaty by the committee.

Upon return to work, the botrower shall repay the bank at the rate of three (3) days pet year for days
owed (computed as the number of days borrowed minus number of days the borrowet conttibuted).
Should a sick leave bank membet tetite, resign or leave the employment of the school corpotation
before tepaying the bank, the debt shall be paid from any unused leave days of the member, if

available.

The Sick Leave Bank was approved by the Boatd of School Trustees at its Regulatly Scheduled
board meeting on November 11, 1998.

ARTICLE VII - TERMS OF AGREEMENT

A This collective bargaining agreement shall be in effect from July 1, 2018, and shall continue
in full force and effect through June 30, 2019, except whete the specific terms of any
ptovision of this Agreement provides for a different effective date(s).

B. This collective bargaining agreement made and entered into this 10th day of Octobet, 2018
by and between the Board of School Trustees of the Southwestern Consolidated School
District of Shelby County, County of Shelby, State of Indiana, and the Southwestern
Consolidated Classtoom ‘Teachers Association, an affiliate of the Indiana State Teachets
Association, and the National Education Association, teferted to as the “Association”.

C. This collective bargaining agreement is so attested to by the patties whose signatutes appear
below:

QJ et [0 -10- 18

esident, Board of School Frustees Date
Sputhwestern Consolidated|School Distrigt of SheIBy/Caun

AL . NIANULA L [1D-11-18

Preside’nt Y2 0 Date
Southwestern Consoh';ated Classtoom Teachers Association

| i ’ Aan

\,,/c({éu.ai_ ,.‘//A.LL.EL 1/ SO-10-/5
Chief Negotiator L Date
Southwestern Consolidated Schoo] District of Shelby County
y ,
Nt Sy Jo-(-18
Chief Negotiator Date

Southwestern Consolidated Classroom Teachers Association



APPENDIX A — 2018-2019 ECA ATHLETIC SCHEDULE

Tier Coaching Position Basis 1-3 4-6 7-9 10-12 13-15
32,000 4% 8% 12% 16% 16%
Tier 1 Head Coach Boys Varsity Basketball 0160 | 5120 5,325 5,530 5,734 5939
Tier 1 Head Coach Glrls Varsity Basketball 0.460 | 5120 5,325 5,530 5,734 5,830
Tier 1 1st Assistant Boys Basketball 0.075 | 2,400 2,496 2,582 2,688 2,784
Tier 1 1st Assistant Girls Basketball 0075 | 2,400 2,496 2,592 2,688 2,784
Tier 1 2nd Assistant Basketbal* 0.055 1,760 1,830 1,901 1,971 2,042
Tier 2 Head Coach Velleybalt 0.080 2,560 2,662 2765 2,867 2,970
Tier 2 Head Coach Baseball 0.080 2,560 2,662 2,765 2 857 2,970
Tier 2 Head Coach Softball 0.080 2,560 2,662 2,765 2,867 2,970
Tier 2 Head Goach Soccer 0.080 2,560 2,662 2,765 2,867 2,970
Tier 2 Head Coach Cheer 0.080 2,560 2,662 2,765 2,867 2,870
Tier 2 1st Assistant Volleyball 0.040 1,280 1,331 1,382 1,434 1,485
Tier 2 1st Assistant Baseball 0.040 1,280 1,331 1,382 1,434 1,485
Tier2 1st Assistant Softball 6.040 1,280 1,331 1,382 1,434 1,485
Tier 2 1st Assistant Soccer 0.040 1,280 1,331 1,382 1,434 1,485
Tier 2 1st Assistant Track™ 0.040 1,280 1,331 1,382 1,434 1,485
Tier 2 1st Assistant Cheer 0.040 1,280 1,331 1,382 1,434 1,485
Tier 3 Head Girls Golf 06.050 1,600 1,664 1,728 1,792 1,856
Tier3 Head Boys Golf 0.050 1,600 1,664 1,728 1,792 1,856
Tier 3 Head Girls Track 0.050 1,600 1,664 1,728 1,792 1,856
Tier3 Head Boys Track 0,050 1,600 1,664 1,728 1,792 1,856
Tier 3 Head Girls Tennis 0.050 1,600 1,664 1,728 1,792 1,856
Tier 3 Head Boys Tennis 0.050 1,600 1,664 1,728 1,792 1,856
Tier 3 Head Coed Cross Country 0.050 1,600 1,664 1,728 1,792 1,856
Tier4 8th Grade Basketball Boys 0.040 1,280 1,331 1,382 1,434 1,485
Tier 4 8th Grade Basketball Girls 0.040 1,280 1,331 1,382 1,434 1,485
Tier 4 7th Grade Basketbali Boys 0.040 1,280 1,331 1,382 1,434 1,485
Tier 4 7th Grade Basketball Girls 0.040 1,280 1,331 1,382 1,434 1,485
Tier 4 Gth Grade Baskelball Boys 0.025 800 832 864 896 928
Tler 4 6th Grade Basketball Girls 0.025 800 832 864 896 928
Tier 4 5th Grade Basketball Boys 0.025 800 832 864 896 928
Tier 4 5th Grade Basketball Girls 0025 800 232 864 896 928
Tier 5 8th Grade Volleybalf Coed o035 | 1,120 1,165 1,210 1,254 1,209
Tier 5 7th Grade Volleyball Coed 0.035 1,120 1,166 1,210 1,254 1,299
Tier 5 Jr. High Soccer Coed 0.035 1,120 1,165 1,210 1,254 1,299
Jr High Cheer _ Coed 0.035 1,120 1,165 1,210 1,254 1,299
Tier 6 Combined Cross County Coed 0.025 800 832 864 896 - 928
Tier 6 Jr High Track Hoys 0.025 800 832 864 896 928
Tier 6 Jr High Track Girls 0.025 800 832 864 896 928
Tler 6 Elem. Cheer Coed 0,020 640 666 691 717 742

*When the number of athietes in grades 6-12 reaches sixteen {16), a 2nd assistant coach wilt be hired and will coach any
freshman or "C" squad games that are scheduled.

* \When the number of athletes in grades 9-12 reaches sixteen (16), the junior high coach (includes hoth girls and
boys) will be paid as a 1st assistant and will serve as both the junior high coach and 1sf assistant.

The number of coaching positions has not been negetiated in this contract but are listed for informational purposes only.

For informational purposes, lay coaches will be paid at the base rate of $30,000 and will not receive any increase with years of experience.
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* APPENDIX B - 2018-2019 ECA SPONSOR SCHEDULE

[ 13 46 7-9 1012 | 1315 |

ECA Positions 4% 8% 12% 16%
Student Council/HS 860 894 029 963 993
Student Council/Jr. High 530 551 572 594 615
FFA ' 1,175 1222 1269 1316 1363
Senior Class Sponsor 750 780 810 840 870
Junior Class Sponsor 1,200 1248 1296 1344 1392
Junior Class Sponsor 1,200 1248 12596 1344 1392
SADD 455 473 491 510 528
Sunshine 606 630 654 679 703
Drama Club 1,200 1248 1296 1344 13592
Yearbaook 1,000 1040 1080 1120 1160
National Honor Society 455 473 491 510 528
FCA 455 473 451 510 528
Band Director 1,591 1655 1718 1782 1846
Chofr Director : 636 661 687 712 738
Fall/Spring Concesslons 909 945 982 1018 1054
Academic Team Coordinator 500 520 -540 560 580
Academic Team Coordinator 500 520 540 560 580
Academic Team Science 500 520 540 560 580
Academic Team 500 520 540 560 580
Academic Team 500 520 540 560 380
Academic Team 500 520 540 560 580
Elementary Spellbowl 375 390 A05 420 435
Elementary Mathbowl 375 390 405 420 435
Elementary Student Council 500 520 540 560 530
Elementary Science Coordinator 200 208 216 224 232
Elementary Drama 450 468 486 504 522
Elementary 6th grade Sponsor 600 624 648 672 696
Technology Coach 1000 1040 1080 1120 1160
Technology Coach 1000 1040 1080 1120 1160
Technology Coach 1000 1040 1080 1120 1160
Technology Coach 1000 1040 1080 1120 1160
Spartanettes 825 858 891 924 957
Elementary Choir 250 260 270 280 290
C.A.R.E. Club Director 4500 4680 4860 5040 5220
Robotics Ciub Sponsor 375 390 405 420 435
Friday Night School Instructor 50 50 50 50 50
Virtual School Course 7-12 250 per student per semester

Virtual School Teacher -6 1000 per student per semester

“The number of ECA positions has in this contract have not been bargained but are listed for

informational purposes only.

Also, for informational purposes only, alf lay sponsors will be paid the 1-3 year stipend

regardiess of years of experience. 11




APPENDIX C - SICK LEAVE BANK PROGRAM
ACCEPTANCE/REJECTION

ACCEPTANCE:

EFFECTIVE AS OF THE DATE BELOW, I AM ENROLLING IN THE SICK LEAVE BANK
PROGRAM. I AUTHORIZE THE SOUTHWESTERN CONSOLIDATED SCHOOL
CORPORATION TO DEDUCT SICK DAYS FROM MY ACCUMULATED SICK LEAVE
ALLOTMENT. THE FIRST YEAR OF MY MEMBERSHIP, I AGREE TO HAVE TWO (2)
DAYS DEDUCTED FROM MY ACCUMULATED SICK LEAVE AND EACH
CONSECUTIVE YEAR I AGREE TO HAVE ONE (1) DAY DEDUCTED FROM MY
ACCUMULATED SICK LEAVE IN ACCORDANCE TO THE TERMS OF THE SICK
LEAVE BANK AGREEMENT. I UNDERSTAND THAT THESE DAYS WILL BECOME
THE PROPERTY OF THE SICK LEAVE BANK AND WILL NO LONGER BELONG TO

MYSELF.
I UNDERSTAND THAT THIS AUTHORIZATION WILL BE IN EFFECT FROM THE

DATE OF SIGNING UNTIL SUCH TIME THAT I SUBMIT TO THE CORPORATION IN
WRITING A REQUEST TO CANCEL MY MEMBERSHIP IN THE SICK LEAVE BANK.

Signatute

Date

REJECTION:

HFFECTIVE AS OF THE DATE BELOW I AM NOT ENROLLING IN THE SICK LEAVE
BANK PROGRAM AND UNDERSTAND THAT I WILL NOT BE ELIGIBLE TO RECEIVE

ANY BENEFITS FROM THE PROGRAM.

Signature

Date
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