Al

In accord h BIN'FIC E3) :

accordance w 20-28-6-4,3, notice |s hereby given that th

: ggg{gyoé (Exf;?ﬁﬁ ﬁé';doulh\gﬁstem l({)onlsollda!ed Sghgeol Dislrlct oer
a pubile mesling in the Bo -

1 weslern Consolidated Suﬁ g S o Soult

;3408 West 600 Soulh, Shelbyvilie,

i g:oo g.m.. h}) discuss and hesar ob)

. possd smployment contract belween tha school corparation and

: Joshua Edwards. Those wishing lo comment ara

' The detalls of the pro i o and.

Indlana; 46178, on Agril B, 2022, at
actlons to and support for the pro-

* aach yoar of the contract are as follows;

00! Districl of Shelby Gounty, located at .

I osod contract relating lo actual monetary value
+ of the coritract, beneflts and any additlonal forms of compense%on loa;'

. 1. Employment of Superintendent Vacation Days, Siok Daye &

J ;;rmﬁof !gmplo ment,
6 Board employs the Superintendent, and the Supsrintendent
+ agreas to be employed by the Board as the Chisf Execuﬁve Officer of
Southwastern Consolidatad Schoo! Distrlel of Shelby Counly for a
ggrr‘lacii] éﬁl g ggajgnangaﬂzggkda 8, beg]r!n{lﬂng oh March 8, 2022, and’
; i ;] , Bubject to the tarms of this & \
The parles agree thal'lhe SuperlJ s Conirac

year-ol the Suparintendent shail be provide
; Bchadule establijlshed by the Su : o0 B reordanoo i
ag;ﬁaﬁg:tpeiem performance of his dulles on behalf of the School Gor~

he Buperintendent shuli-have twenty (20) vacatlon days per year Eri:

' addition to national bolldays, Ho may accumulate up to 90 days, Any

. daye npl used by the Superintendent In excess of 30 days shall be *

lost, -
" The Superntendent shall have three (8} personel days with pay sach

0af, wo
){ he Board agress to review the Suparintennt's performance at least - 7

he Board may, at {ls op~ .
{lon, review the Sur)arintendenl’a performance a second {Ime durir?g

" once a schoul year prior to Decomber 24,
* the schao! yeer, prier lo
DMy g e IO

R Tt Wiy oe s
"

ntandent shall provide services for .
* Iwelve (12) months during each school year, ThgaJ 260 workdaﬁsgg:
a .

erintendent so as to ensure the full - « |

x

© The.Suj erintenderif’s contract wil automalloaliy be exlended at the &

. end ol the first yaar and 81 days (June 30, 2023) and each yoar there-

;. aftelao'that it continues for a peilod of three (3) years. In other words,*

i+ the Suparintendent shall have a rolling three (3) year contract begin-
ning July 1, 2023 and each year therealter, un1 Y ord proc

ess the Board provides

hlm with a format notlce In virlling, dellvered in peraon or by cerlifled |

mail on or before January 1, of the school year in which the Boatd
'+ wishes to;larmlna!e his coniracl. If notica Is properly given, the Super-*

fntendant’s contract will endon June 39 of that currant school year,

Shouid the Board determine that It s In the best intorssts of the Sghao

Corporalion for the Superintendent’s coniract to be terminated prior to .

. the.expiration of Its term, the Superintendent shall be pald & sever-
, @nce paymenl not to exceed six (8) months salary of the conlract
© emount then in effact. The parlles agrae that thls amount s a reason-

ehle cap an the potenllal damages that elther party may pursue In the

i svant o any allaged breach by a party. in the event that the Superin- .

tendent is terminaled for any reeson set forth In IC 20-268+5 et
‘ ga\é%rl%rrl;b payment shall baydus and payable. ° seq.'n.o

As consldaration for the periormance of the dutles and-mesting the

. quafiflcations required by law and under this Conlract, the Board
. agrees that the Superiniendent shalt receive the following:

i

The Superintenderit shall ba pald Twenty-Nine Thousand, Flve Hun-

ﬁfﬁfgrﬁfﬁ'&fﬂ‘f Dnlifa{rhs;' agd S!av?n! -E!ﬁ;hl Cents($20,596.78) for
ays of this Gonlract, Fort

ey otk 3‘6 ' ol, For the school years from July 1, .

June 80 for the nexl school

ear, The Superintendent b
twenty-six (26} squel bl-wee}: fs on oo Brf oo

ly Instaliments on a schedula fixed for all

- amployees of Southweslera Consolidated School Disiriet of Sheiby

County, - -
Yearly increases In the Superintendent’s satary will be based on his'
annual evaluallon. The Suparintendent wiil rgceive an increass o?

" 1.6% If he Is evaiuated as "Effeclive” oy “Highly Effective,” In addilion,

the Board, ln'lls sole distretion, may conslder an Increass in the su-
perintendent's annual salary equal to, or less thar {including no in-
croass) that percentuge increase granted 1o the teachers In that same
- year: Howsver, any year In which the teachers of the School Corpora- *
tion do not recelve an Incranse In thalr compensation, the Superin-*
tendeni will nol racelvs an Increase for that year,
3. Buperintendent Licenss lncentive, :
The parllos ecknowledge thal the Supsrintendent does not have a reg-
ular, fully acoredited Superintendent’s Licenss al the beglnning date of
this contract; howsver, both parties roknowladge the lmportance of the
tralnlng for, ant the ge
Therslere, the above salary terms hotwlithstanding, should the Super-
ntendent acqulre his Superintendent's License durling the term of fhls -
gsonlragl, his salary shall automallcally incrense to One Hundred Five

+ Thousand Dollars ($105,000.00) per year. f that Licenss |s aoquired

on any dale other then July 1, the Increass In salary shall be on & pio-

" rota basis,

The Board shall relmburse the Superintendent for educalional ex-
pangss he iours In ordor to oblaln hls Suparlntendent’s lcense Uﬁ fo !

* $10,000 on Jine 24, 2024, provided he remains Superintendant,

|
i
\

_ ag
boon evaluated onlv as an effective or highly efiaclive Supariniandent * "9}
A .

Sinarlntandantie ranta hu ina 90 Annd

and has ohialnae h

2024, the Superintendent shall be pald -
i Flve Thotigand Dollars ($1’35.000) 'Ber year, paid Ninaly- .
Any Increase In salary to by determinad by the Board each yearby.

Liring of, that license by the Sure:lntendsnl, -

——— n

, o long as the Su

. to the Indlange Stata Teachsrs' Rellremant

cell phorne sach month in the amount of Seventy-Five Dollars ($75.00).
55' Slipend for Serving ae.High Abtlity Coordinator and Satoly Of-
fear, .
sflnlendent serves as High Abllity Coordinator, the
Board shall pay him & stipend of FTwo Thousand Dollars {$2,000) Fer
Jyaar, So long as the Su‘)erlmandem sarves as a Safely Ollicer,ihe -
card shall pdy him a stipend of One Thousand Dollars ($1,000) per
year,
6. Schoo! Business Mlleage Expense.
The Supsiintendent shall ba enlitled to submit a clalm, approprlately
documented, each month for mlleage driven on school business to be
[;a!d at the then current government relmbursement rale,
. ISTRF Employes Contributlon;
In addltion {o other considerallons provided to the Superintendent by

“THE ST BITAN TR EE SUpUTITENTEnt [or e use ol hiis sthoor —

this Contract, the Board shall make a three percent (3%) contribution <

und that would alherwlse
be required to be’ pald by thé Superintendent, Retlrement eligibility
shall be as per ISTRF qualifications, .
8, Other Beneflta, . -

Except as otherwlse provided hereln, the Superinlendent shall be en- .
tilled to the same benefiis provided to teachers of Southwestern Con-
solldated School District of Shalby County,

9, Insurance. . ’

&. Health inaurance

The Board will contribute funds in an amount riot to excesd the tolal
costs of the PPO3 Insurance for the Superintendent, excep! that the
Superintendent shall also conlrlbute not less than one dollar ($1.00)
towards that coatench year,

Rathar than relmburgament for expenses, the Supsiintendent wilk re--
celve addittonal baslé salary In the amount equivalent to what the
Board wotild pay for an adminlstrator to padticipate in the lowsst de-
duetlble group health instirance plan, The Superlniendant mayuse this
{o offset his share of the cost of pariclpating [n the Insurance plans of

his cholca to contidbute to a Seclion 128 plan maintalined by the Board., -’

The amaurt shal] be made avaliable to the Superintenden! over the

seme perlods and'In the same manner that the Superintendent's busé - ..

amount s made payable to the Supstintendent. The Board conlribu-
tlon imay be adjusted Jf the carfler increases the premium for the same
laval of covarage,
b, Life insurance
Tha Board shalt parr the cost of One Hundred Thousand Dellars
{$100,000.00) term [lfe insurance on the Hfe of the Superintendent
with bereficlarles to be determined by the Superintendent. The Boar
a?reas that it shall not have the right to decrease the amount or scope
of eovarage provided to the Superinlbndent pursuant to this sub-para-
graph without the willten approval of the Superintendent,

¢. Long Term Dlsability Insurance

« A long term disablilty Insurance plan shall be purchasad from & mulu- . *

ally agresable gompany. The Gerporation shalf pa* all but one dollar
{$1.00) of tha premium cost of such long-term disabllity Insurance; and
the Supérldtendant shali pay not less than one dollar {$1,00), Such In-
surance.shall go into elfect on the ninety-first {81st} day of the Super-
intendant's iliness or ln}ury.

10. Bualness and Professlonal Expenses,

. ‘The Board shall pay or shall relmburse the Supsrintendent for appro- "
- " prigte- busingss and professidonal expenses approved by the Board,

1Appropriate expanses shall:include the cost of membaership and parti- |

cipationiIn State dnd Natlonal professlonal assoclations of schoo! su-
Ferjntendenlh as Wwall a5 expenses ralated to the Superintendsnt’s at-
endance at conferences and at aclivilles approvad by the Board,

11. Slek Leave. .

The Superintendant shall have (12} sick days per year In addition to
nine, (8} pald holldays, for each year of this conirao! beginning July 1,
2022, He may accumulate up fo 185 sick days, Any accumulated sick

léave days nbt usad by the Superintendent In excess of 185 days, '

shall b lost, No more than live (G slck leave days may be used con- .

secutlvely, unless pre-approved.by the Board, Use of ihe sixth consec-
live sick le,ave day must be veriflad by the same medica! documenta-
tlon aa Is required for FMLA. Medlegl documentatlon ls due to tha
Board rib later than Tuesday al noon prior 1o a Friday payday. The Su-

mentbers of hls immediate famlly related by blood, marrlage, or adop-~
Yon [ngluding-g spouse, child, parent, {athar-in-law, mother-nfaw, or
stapctilld or foster.child restdiag wih him by praviding medicsl docy-
mentallon. Sigk 16dve days are not Intended s deferred compensa-
tlon and &re to bé usad only for parsonal or family Hiness,

Thig Notlae Daled March, 22, 2022, - T e
BOARD OF TRUSTEES OF BOUTHWESTERN CONSOLIDATED
SCHOOL DISTRICT OF SHELBY COUNTY :
My, Jim Emerck, Proatdent, Mrs. Linda isgrigg, Vice-Prestdant, Mre!
Susgan Smith, Secrelary, Mr. Travie Beck, Mamber, Mr, Jerty Drake,

" petinténdent may use accumulated slck leave o attend io lliness of .

© Member, Mr. lsano-Pils, -Momber, Mr. Derrek Tonnell, Member e
\
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